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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

THE OXFORD COLLEGE OF ENG NEERI NG

Name of the head of the Institution

Dr. AS Aravind

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 08061754600
Mobile no. 9740254828

Registered Email

engpri nci pal @ heoxf ord. edu

Alternate Email

n. kannan. k@mnai | . com

Address 10TH M LE STONE, BOVANAHALLI, HOSUR
ROAD

City/Town Bangal ore

State/UT Kar nat aka

Pincode 560068




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director

Dr. Mallikarjun K

Phone no/Alternate Phone no.

08061754612

Mobile no.

9740254828

Registered Email

engi qac@ heoxf ord. edu

Alternate Email

engadm n@ heoxf ord. edu

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://theoxfordengg. org/ pdf / Ox-
ENG %20AQAR- %202018- 19- . pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://ww.t heoxfordengg. org/ pdf / Academ
i c¥%20Cal endar . pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACECLIEHE Period From Period To
1 B 2.35 2014 05- May- 2014 | 04- May- 2019
6. Date of Establishment of IQAC 17- Aug- 2011

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Skill Devel opnent

06-Jun- 2019 150



http://theoxfordengg.org/pdf/Ox-ENG-%20AQAR-%202018-19-.pdf
http://theoxfordengg.org/pdf/Ox-ENG-%20AQAR-%202018-19-.pdf
http://www.theoxfordengg.org/pdf/Academic%20Calendar.pdf
http://www.theoxfordengg.org/pdf/Academic%20Calendar.pdf

Trai ni ng program 1
conduct ed
On canpus canpus 13- Sep- 2019 856
i nterview organi zed 13
Data Anal ytics & Academ c 08-Jul - 2020 48
Witing- using open 1
sources( Janmpbvi & Zotero)
Wor kshop on Dat a 26- Aug- 2019 40
Anal ytics in Retail 1
Mar ket i ng
NI RF Submitted 09- Dec- 2019 0
1
View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
TOCE/ CSE/ Dr. Al CTE PRERANA Al CTE 2019 683000
R R Ch. A 365
Nai du
TOCE/ CSHE/ KSCST KSCST 2019 4000
Prof. Seemm 270
Pati |
TOCE/ CSHE/ KSCST KSCST 2019 4500
Prof. G 270
Fl or ance
TOCE/ | SE/ Dr. KSCST KSCST 2019 4000
R Kanagaval | i 270
TOCE/ | SH/ KSCST KSCST 2019 5000
Prof. Anmaresha 270
TOCE/ ECH/ Al CTE Al CTE 2019 1529647
Dr. Preet ha 720
Shar an
TOCE/ ECHE/ VGST VGST 2019 2500000
Dr. Preet ha 720
Shar an
TOCE/ ECE/ Dr. KSCST KSCST 2019 5000
Manj u Devi 365
TOCE/ Mech/ KSCST KSCST 2019 6000
Prof. Rohan 270
TOCE/ Mech/ KSCST KSCST 2019 6000
Prof. Nagar aj 270
TV
View File
9. Whether composition of IQAC as per latest Yes

NAAC guidelines:



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/10719_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/10719_Special_Status.pdf

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Research Funds got sanctioned by KSCST, BI RAC and Al CTE New Del hi

1 I PR Wrkshops conduct ed

32 Linkage activities conducted with Institutions/

| ndustri es

Rs. 96. 36Lakhs incurred expenditure on infrastructure devel opnent

25 Vacant post are filled with new Qualified Faculties

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Provide training to students to get
pl acenment and joi n hi gher educati on-

335 got placed in different conpanies
t hrough on canpus and, 455 t hrough off
canpus. 22students joi ned higher
educati on

To sensitize students regardi ng soci al
i ssues and their holistic devel opnent
conduct extension activities

13 extension activities conducted and
33 faculties, 924 students
parti ci pat ed.

To enrich syll abus conduct val ue added/
Add on certificate prograns

9 val ue added courses offered and 826
students parti ci pat ed.

| nprove Pass Percent age

Total pass percentage UG & PG is 98.49

Encourage faculties for
research papers-3.3.3

publ i cation of

6 research publication notified in the
International journals

View File



https://assessmentonline.naac.gov.in/public/Postacc/Formation/10719_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/10719_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/10719_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/10719_Quality.xlsx

14. Whether AQAR was placed before statutory
body ?

Yes

Name of Statutory Body

Meeting Date

CGover ni ng Body 14- May- 2020
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2021
Date of Submission 31-Jan- 2021
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

e The Institution uses a Managenent

i nformation systemto share the

i nformati on about students and faculty
t hrough Eazycol | ege

(www. eazycol | ege.in) software. -
Eazycollege is used to maintain a

conmpl ete record of teaching |earning
process and student activities in
academ cs. ¢ The M S provide three

ki nds of nobile applications viz.
Student, Parent and Teacher Application
whi ch has different nodul es accessible
dependi ng on users. ¢ The daily
attendance is upl oaded by faculty of
the subject during lecture to the MS
usi ng Mobile App. ¢ Student

regi stration records, marks grades,
student progression data, interna
assessnent details, progress reports,
attendance details are mintained and
shared in Eazycollege. ¢ The periodic
status of the student attendance and
performance is inforned to the parents.
e Student and faculty profiles, faculty
wor kl oad details, class tine table,
faculty tinetable are maintained using
t he Eazycol |l ege software. ¢« SVS Al ert
System of Eazycollege is used to share
information to students, staff nenbers
and parents. ¢ Eazycol |l ege has Feedback
Managenment nodul e where students
provi de feedback of a faculty for each
semester. ¢ Staff Attendance System




The attendance of the staff is

mai ntained by the Bio matrix facility
provided in our college. The data is
stored in the database of the server
whi ch can be easily exported in excel
format. ¢ Online application formor
ef orm can be downl oaded for adm ssion.
e Online Exam Fee paynent facility is
available in the college website
http://ww. t heoxford. edu where student
can login and pay their examfee. o
Saral Pay pack software is used for
Staff Payroll and salary processing
effectively. « EVidya facility can be
accessi bl e through I NTRANET in our
campus using web browsers. The oxford
col |l ege of engineering provides this
service since 2009. « EVidya is usefu
for various educational purposes. It
has separate access features for

facul ties, students, research fell ows,
researchers of various branch,
department or stream

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The Oxford Coll ege of Engineering (TOCE) is affiliated to Visvesvaraya-
Technol ogi cal -Uni versity (VTU), Belagavi. It offers ten Under Graduate
Programes including B-Arch, ten M Tech prograns, MBA, MCA and Research
Programes (Ph.D.) in twelve disciplines. The College follows to the Curricul um
and Syl | abus prescribed by the university. In the beginning of every senester
Princi pal conducts the neeting with the Heads of Departnents. In the neeting it
is discussed and finalized various strategies for effective inplenentation of
the curriculum Academ c Cal endar is prepared by the Conmttee based on VTU
Academ ¢ calendar. It contains the details of acadenic and Co-curricul ar events
pl anned for the entire academic year. The details of date of conmencenent of
the academ c session, duration of semester, internal assessnent tests and fina
semester exam nations are also planned. The Tinme-table is prepared by the
Conmittee as per the teaching schedule of the University and departnents
requi rements. The faculty along with HODs conduct their internal neetings and
devel op academnmi c plans, |lesson plans, and course files for the ensuing acadenic
year. The departnents systematically design and devel op action plans for
ef fective inplenentation of the curriculum Action plan: ¢ The | esson plans are
prepared in accordance with the curriculumand College Tine-table are foll owed
accordingly. ¢« The syllabus coverage and course delivery is nonitored
continuously based on the | esson plans by the Review Cormittee and the
di screpancies found if any intimted to HODs for redressal. ¢ PEGCs, PGCs, PSOS
and CSCs are defined in all the Prograns/ Courses. The Faculty is encouraged to
conpl enent conventional teaching nethods with innovative teaching strategies
such as presentations, assignnents, discussions, workshops, sem nars, webinars
and industrial visits. Expert Lectures, NPTEL |ectures, extensive use of ICT
tool s and ot her pedagogical practices play an inportant role in achieving




desired CCs. * The attainnent of COs, PCs and PSCs is neasured by direct and
indirect tools. « To bridge the gap between the industry requirenments and
curriculum the college has introduced Wrkshops, Guest Lectures, Sem nars,
Webi nars, Conferences, Paper Presentations, Soft Skills Training Prograns Add-
on/Certificate progransto enabl e students acquire market-rel evant skills. e
Acadenic audit is held at department and institution level to nmaintain
efficacy. ¢ The student’s feedback is obtained on faculty, content delivery and
course outcones to inprove teaching learning process. ¢ The result analysis is
conducted after every senester. ¢ Renedial classes are held for slowlearners
to ensure their excellent acadenm c performance. ¢ Standard operating procedure
is followed in labs. ¢ Institution organi ses various extension activities to
instil social responsibility anbngst students. ¢ Conpetency mapping is held at
departnent | evel to guarantee higher efficiency of the faculty. ¢« M ninum of
three/four tests per senester are held to prepare the students for final examns.
Li st of supporting Docunents: 1. VTU Academ c Cal endar 2. Col | ege Academ c
Cal endar 3. Departnent Academic Cal endar 4. Lesson plan 5. Department minutes
of neeting 6. Course file with Tinme table 7. Internal Assessnment Question
papers 8. Schene of Evaluation 9. Expert |ectures conducted 10. Tutori al
cl asses conducted 11. Acadenic audit reports 12. A record of past university
exam nations and internal marks.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
C C Java Ni | Ni | 30 Enpl oyabi | Ni
Pyt hon with ity
Machi ne
| ear ni ng and
Artificial I
ntel ligence(
Techni cal
Tr ai ni ng)
Ni | Ni | 30 Enpl oyabi | Ni
Pr ogrami ng ity
| anguage(C, C
, JAVA, HTM_, P
yt hon) and
advanced

concepts( M
and Al) (Tech
ni cal
Tr ai ni ng)

Soft Skill Ni | Ni | 30 Ni | Ski | |
Trai ni ng Devel opnent

Aut omat i on Ni | Ni | 30 Enpl oyabi | Ni
on PLC ity
SCADA, LV
Swi t chgear s
and Drives(T
echni cal
Tr ai ni ng)

Techni cal Ni | Ni | 30 Enpl oyabi | Ni
Trai ni ng ity

Soft Skill Ni | Ni | 30 Ni | Ski |1




Tr ai ni ng
Program

C, C Ni |
programi ng
QOOPS, bi opyt h
on( Techni ca

Tr ai ni ng)

soft skill Ni |
Aptitude
t rai ni ng

Soft Skill Ni |
Trai ni ng

Techni cal Ni |
Tr ai ni ng

C C Java Ni |
Pyt hon with
Machi ne
| earni ng and
Artificial |
ntelligence(
Techni cal
Tr ai ni ng)

Ni | 30
Ni | 30
Ni | 30
Ni | 30
Ni | 30

Devel opnent

Enpl oyabi | Ni
ity
Ni | Ski ||

Devel opnent

Ni | Ski Il
Devel opnent
Enpl oyabi | Ni |
ity
Enpl oyabi | Ni
ity

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
Ni Il Ni | Nill
View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting

Programme Specialization

Date of implementation of

CBCS CBCS/Elective Course System
BE Comput er Sci ence 01/ 08/ 2019
Engi neeri ng
BE I nf or mati on Sci ence 01/ 08/ 2019
Engi neeri ng
BE Mechat roni cs 01/ 08/ 2019
Engi neeri ng
BE Civil Engineering 01/ 08/ 2019
BE El ectrical Electronics 01/ 08/ 2019
Engi neeri ng
BE Aut onobi | e Engi neeri ng 01/ 08/ 2019
BE Bi ot echnol ogy 01/ 08/ 2019
Engi neeri ng
BE El ectroni Conmuni cati on 01/ 08/ 2019
Engi neeri ng
BE Mechani cal Engi neering 01/ 08/ 2019
M ech Comput er Sci ence 01/ 09/ 2019

Engi neeri ng



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/10719_Program_introduced_1629103486.xlsx

M ech Conput er Sci ence 01/ 09/ 2019
Engi neeri ng
M ech Structural Engi neering- 01/ 09/ 2019
Civil
M ech El ectrical Power 01/ 08/ 2019
El ectroni cs Engi neeri ng-
EEE
M ech Comput er Ai ded 01/ 08/ 2019
Engi neeri ng Desi gn- EEE
M ech Aut onobi | e Engi neeri ng 01/ 09/ 2019
M ech Bi oi nformati cs- BT 01/ 09/ 2019
M ech Digital Electronics 01/ 09/ 2019
Conmuni cat i on- ECE
M ech Di gi tal Communi cation 01/ 09/ 2019
Net wor ki ng- ECE
M ech Ther mal Power 01/ 09/ 2019
Engi neeri ng - Mechani cal
M ech Machi ne Desi gn- 01/ 09/ 2019
Mechani cal
MCA Mast er of Conputer 01/ 09/ 2019
Application
VBA Mast er of Busi ness 01/ 09/ 2019
Admi ni stration
1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year
Certificate Diploma Course
Number of Students 895 0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Architecture(2019-2020) -
cv

Programm ng | anguages 11/ 04/ 2019 93
and Python with Al M-
CSE
Programmi ng | anguages 11/ 04/ 2019 97
and advanced concept s-
| SE
Techni cal training for 11/ 04/ 2019 83
C, C and data structures-
ECE
Techni cal training for 11/ 04/ 2019 121
C and java- MCA
Soft skills training - 11/ 04/ 2019 76
EEE
Techni cal training- ME 11/ 04/ 2019 109
Revi t 11/ 04/ 2019 108




Techni cal Trai ni ng- BT 11/ 04/ 2019 31
Techni cal Training - MBA 11/ 04/ 2019 108
View File
1.3.2 — Field Projects / Internships under taken during the year
Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BE ECE 196
BE EEE 70
BE VE 45
BE BT 45
BE cv 110
BE CSE 93
BE B.E(I1YS) 97
BE AU 45
BE MT 34
BE BT 31
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The feedback on the curriculumwas collected fromthe students, teachers,

al umi and enpl oyer. The feedback was collected on few inportant criteria such
as ¢ I nnovative teaching nethodol ogies. ¢« Suitability to the current industry
requirements. ¢ Research work and activities and projects/consultancy to be
carried out. ¢ Pronpting ethical values, self-discipline. « Initiative of the
college in introduci ng nunber of supplenentary enrichnment prograns Fromthe

f eedback obtained for the year 2019-20, Curriculumcomrittee nenbers felt that
there would be a need for college to enbark on accepting research projects al so
address problens referred by industries to nake the institution self-
sustainable to retain a high | evel of conpetence both in teaching research
areas. Actions taken by the institution: ¢ Encourages research work and
publication in reputed journals. ¢ To conduct nore seninars, guest |ectures and
to notivate students staff to take up real tine projects to inprove Industry
Institute interaction. ¢« To include Industrial Visits as part of the curricul um
for students to inprove technical skills ¢ To enter into MOU s with various

i ndustries to inprove Industry-Institute Interaction « To award the students
staff nenbers who have participated in research activities.

CRITERION Il - TEACHING- LEARNING AND EVALUATION



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/10719_Value_added_courses_1629106852.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/10719_Projects_undertaken_1648282214.xlsx

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BE Conmput er 120 0 116
Science &
Engi neeri ng
(CSE)
BE I nformati on 120 0 111
Scienc &
Engi neeri ng
(1 SE)
BE El ectronics & 120 0 92
Conmruni cat i on
Engg ( ECE)
BE El ectrical & 120 0 42
El ectronics
Engi neeri ng
( EEE)
BE Mechi ni cal 120 0 22
Engi neeri ng
(ME)
BE Mechat roni cs 60 0 25
(M)
BE G vil 120 0 31
Engi neeri ng
(V)
BE Bi ot echnol ogy 60 0 30
(BT)
BE Aut onmobi | e 60 0 14
Engi neeri ng
(AY)
M ech CSE ( 18 0 1
Conput er
Sci ence &
Engg.)
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 2208 510 194 45 30

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/10719_Demand_ratio_1652168556.xlsx

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
269 269 44 22 0 9

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Mentoring is defined as “a mutually beneficial relationship which involves a more experienced person helping a
less experienced person to identify and achieve their goals”. A mentor provides support, a sounding board,
knowledge, encouragement, guidance, and constructive feedback to the mentee by developing a genuine
interest in the growth of their abilities and talents. The process ensures the exchange of knowledge and
information among the mentors and mentees through a specialized professional relationship. Qualified mentors
are identified within the Department and they provide professional mentorship, collaboration, and guidance for
professional growth to an identified mentee. Allocation of Mentees to Mentors by Chair Person A department
meeting is conducted by the chairperson of the mentor mentee committee (HOD), at the beginning of every
semester. The chairperson hands over the mentor-mentee allotment letter to each faculty which lists out the
mentees allotted for them .The ratio of mentor to mentee is 1:10. The allotment letter contains all the contact
details and personal information of the mentees. The following instructions are given by the chairperson to the
mentors during the meeting « To regularly monitor mentees progress on parameters like Attendance, IA
Marks,Results,Sports, Extra curriculum, Social behavior Health. « To maintain the Mentor mentee log book and
update it monthly and submit the same before the committee as when required. Mentor -Mentee Meetings Each
faculty conducts a minimum of three meetings with their mentees usually one after each internal assessment
test. The following points are discussed with the mentees ¢« Conduction of Theory and Lab Classes ¢
Discussions on Projects, internships etc. « Performance in the Internal Tests ¢ Portions completed ¢ Difficulties
faced during classes ¢ Personal Issues if any The performance of each student like marks scored, extracurricular
achievements, problems faced etc are updated in the mentor mentee log book after each meeting. The mentor
tries to solve the problems faced by the students. For example, some students may face difficulty in
understanding certain subjects. Mentor ensures that extra classes, remedial classes, and tutorials are provided
for those subjects. In addition previous year question papers are also solved to increase their confidence.
Advanced learners are motivated by giving mini projects, paper presentations in Conferences etc. Mentor
—Chairperson Meeting All the issues and points discussed in mentor mentee meetings are brought to the notice
of the Chair Person. Chairperson ensures that all the issues faced by the mentees are solved in an efficient
manner. Mentoring ensures a strong bond between students and teachers which ensures their career and skill
development.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

2718 269 1:10

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

269

269

0

25

42

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 Dr. Preeta Sharan Pr of essor | EEE Project Expo
-2019



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/10719_ict_tools_1648282748.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/10719_e_resource_1648282752.xlsx

2019 Prof . Prakruthi P Assi st ant Young Achi ever
Pr of essor Award 2019
2019 Seema Pati | Associ at e KSCST
Pr of essor
2020 Prof . Prakruthi P Assi st ant Young Sci enti st
Pr of essor Awar d
2020 Prof.Prakruthi P Assi st ant Excel l ence in
Pr of essor Teachi ng Award
2019 Prof. Nagaraj T V Assi st ant KSCST
Pr of essor
2019 Pr of . Amar esha Assi st ant Best Project of
Pr of essor t he year (KSCST)
2019 Dr. Preeta Sharan Pr of essor Session Chair for
Phot oni cs and Opto
El ectronics -
BVI CAM New Del hi
2019 Dr. Preeta Sharan Pr of essor Li ght Excel |l ence
Award - | EEE from
GSSS I T, MYSURU
View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year
Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination

BE CSE 8 SEM 11/ 06/ 2020 28/ 09/ 2020

BE | SE 8 SEM 11/ 06/ 2020 28/ 09/ 2020

BE ECE 8 SEM 11/ 06/ 2020 28/ 09/ 2020

BE BT 8 SEM 11/ 06/ 2020 28/ 09/ 2020

BE EEE 8 SEM 11/ 06/ 2020 28/ 09/ 2020

BE VECH 8 SEM 11/ 06/ 2020 28/ 09/ 2020

BE cv 8 SEM 11/ 06/ 2020 28/ 09/ 2020

BE AU 8 SEM 11/ 06/ 2020 28/ 09/ 2020

BE MT 8 SEM 11/ 06/ 2020 28/ 09/ 2020

VBA VBA 4 SEM 14/ 09/ 2020 23/ 10/ 2020

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Response:

foll owed as per the University guidelines.

The institution is affiliated to VTU and the process of evaluation is
The quality of engineering education

is the direct outcone of know edge inplanted and eval uated through fornal

exam nation. The education process in any discipline of |learning ends with

exam nations. The entire effort put in by the teachers on teaching and the
student on learning is centered on getting a good | evel of success rate in the
exam nations. The objectives of the internal assessnent tests are to Expose the



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/10719_Honours_recieved_1629108221.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/10719_Evaluation_1629789517.xlsx

students to continuous evaluation and al so focus on practice through |earning
nmet hodol ogi es Enphasi ze on students to perform consistently and not study in a
sporadi ¢ manner Process of Internal Tests Question Papers Setting The Exam
Cell (Dept ) will coordinate all the activities related to the conduct of
I nternal Assessnent Tests The Departnment has Test Coordinator to facilitate the
exam nation process in a snooth and efficient nmanner Question Papers for
i nternal assessnents are prepared by keeping Bl oonis Taxonomy Levels as the
reference Question paper along with answer keys are collected for each course.
The question papers are checked for the CO coverage and know edge | evel by the
Program Eval uati on Conmittee (PEC) and approved by the HoD . Al the answer
scripts are evaluated and checked by PEC. Evaluation of internal assessnent is
rated based on the Bl oonis Taxononmy Level and the CO PO, and PSO to which it
corresponds. Dependi ng upon that, the CO attai nment and correspondi ng
attai nnent of PO and PSO for the respective course are anal yzed and appropriate
actions are suggested and inplenented. The corrected answer scripts are
distributed to students by the faculty as per the schedule and the sol utions
for questions are discussed with the students inside the classroom Marks are
entered in the coll ege database for future reference and also in the nentoring
report to analyze their perfornmance regularly Result analysis is done for al

the classes in the departnent and necessary action will be taken to inprove the
pass percentage |ike conducting retest for failed students, providing regul ar
counsel ing The university exam question paper will be discussed with the

students Assignnents An assignment is a type of reflective learning activity in
whi ch the students’ |evel of understandi ng about the course is conveyed to the
faculty. The assignnents are focused on devel oping the witing, interpersona
and col | aborative skills of the students. D fferent know edge | evel s of
assignnments are given for the advanced and the sl ow | earners. Hence, the
conti nuous assessnent of the students through assignments will enhance their
hi gher | evel thinking.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Vi svesvaraya Technol ogi cal University, Belagavi provides the acaden c cal endar
for every senester at the beginning of the acadenic year. VTIU academ ¢ cal endar
consists of instruction regarding the re-opening date senester, the
commencenent of academic activities, external practical exam nation, and final
exam nation of senester. Based on the VTU cal endar, coll ege acadeni c cal endar
was franmed by the commttee of cal endar of events under | QAC, along with HODs
of concern departnments and senior faculties by strictly abiding the instruction
mentioned in acadenmi c cal endar of VTU. Institution |evel academ c cal endar
i ncl udes re-opening date of senester, closing date senester as per VTU, three
ClE dates, dates for events planned by the college such as technical fest,
wor kshop, conference, cultural event, regular class tine-table and lab tine-
table, industry visits, ganes and events. University Practical exam
commencenent and end date, University theory exam comencenent and end date
Al'l departnments of our college adhere to academnic cal endar conduct the CIE and
all the events planned. Both theory and practical exam after the proper
pl anni ng forwarded to the exam nation section for the approval of by | QAC
After analysis internal exami nation results, slow and advanced | earners are
identified. For the slow |l earners college conducts tutorial and revision
classes in order to understand the subjects. The acadenic cal endar hel ps us in
foll owi ng ways. ¢ To prepare | esson plans in order to handle the classes of al
the progranms effectively. « To conplete syllabus on tinme and enabl e the
students to prepare well for the exam ¢ To conduct co-curricular and
extracurricular activity

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the




institution are stated and displayed in website of the institution (to provide the weblink)

ht t p: / / wwwv. t heoxf or dengg. or g/ pdf / COs%@00f %20Al | ¥20Depar t nent s- 2019- 20. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
Cs BE Conput er 93 93 100
Sci ence
IS BE 97 97 100
I nf ormati on
Sci ence
EC BE 83 80 96. 39
El ectronics
& Conmuni cat
ion
EE BE El ectri cal 81 79 97.53
&
El ectronics
VE BE Mechani cal 96 92 95. 83
Engi neeri ng
BT BE Bi ot echnol 31 31 100
ogy
cv BE Civil 108 103 95. 37
Engi neeri ng
AU BE Aut onmobi | e 41 41 100
Engi neeri ng
MT BE 59 59 100
Mechat r oni cs
Engi neeri ng
Cs M ech Conput er 2 2 100
Sci ence and
Engi neeri ng
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the

questionnaire) (results and details be provided as weblink)

http://ww. t heoxf ordengg. or g/ pdf / St udent %20Sat i sf acti on%®20Sur vey. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Proj ects

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Maj or 730 Bl RAC 40 40



http://www.theoxfordengg.org/pdf/COs%20of%20All%20Departments-2019-20.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/10719_Pass_percentage_1652168686.xlsx
http://www.theoxfordengg.org/pdf/Student%20Satisfaction%20Survey.pdf

Maj or 730 VGST 20 20
Proj ects

M nor 270 KSCST 0. 06 0. 06
Proj ects

M nor 270 KSCST 0. 06 0. 06
Proj ects

M nor 270 KSCST 0. 06 0. 06
Proj ects

Maj or 720 KSCST 15. 29 15. 29
Projects

M nor 720 VGST 25 25
Proj ects

View File

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar

Name of the Dept.

Date

No Data Entered/ Not Applicable !!!

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Excel l ence in Pr of . Asi an 05/ 09/ 2020 Teacher
Teachi ng Award Prakruthi.P Educati on
Young Pr of . Awar ds on 16/ 02/ 2020 Teacher
Sci enti st Prakruthi.P Engi neeri ng,
I nt ernati onal sci ence and
Sci enti st Medi ci ne
Awar ds on
Engi neeri ng,
sci ence and
Medi ci ne
Best Paper Prof . Laya SRM Institute 18/ 11/ 2020 Teacher
Awar d/ | CePhast Toj o of science and
2020 t echnol ogy
, Tam | Nadu
Best Paper Prof . Manju SRM I nstitute 18/ 11/ 2020 Teacher
Awar d/ | CePhast Devi of science and
2020 t echnol ogy
, Tam | Nadu
Best Paper Dr Preeta BHTC - 2020 10/ 10/ 2020 Teacher
and St udent Shar an | EEE Bangal ore
proj ect award Section
Best Paper Dr Preeta NVAM 23/ 12/ 2020 Teacher
Awar d Shar an Institute of
Technol ogy
View File
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of



https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/10719_Research_Fund_1652170369.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/10719_Awards_won_1629110079.xlsx

Center Start-up up Commencement
Ni | Ni | Ni | Ni | Ni | NIl
View File
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
10 3 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

Mat hemat i cs

2

VE

1

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt er nati onal Conput er Sci ence 2 0
I nt ernati onal EC Engi neeri ng 3 0
Nat i onal Mat hemat i cs 1 0

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Engi neeri ng

Department Number of Publication
El ectroni cs and Communi cati on 5
Engi neeri ng
Mechani cal 6

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
On Schur JETIR 2019 0 The 0
M Power |Sreenivasa Oxford
Convexity reddy Col | ege of
For Perla and Engi neerin
Proportion |S Padmanab g
O Distinc han
tion O
Sone
Speci al
Means I n
Two
Vari abl es
An G | OP 2019 2 The 2
ext ensi on Sandhya Conf . Oxford



https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/10719_Incubation_centres_1629110096.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/10719_journals_notified_on_UGC_1629110376.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/10719_Books_and_Chapters_1629790434.xlsx

of gol den Rani , Ser . : Col | ege of
section Sar ada Mat er . Engi neerin
al gorithm | Jayan and | Sci. Eng. g
for n- KV
vari abl e Nagar aj a
functions
with
MATLAB
code
An inves Dr. E I nt er nat 2019 21 The 21
tigation Sar avana i onal Oxford
on Kunmar Journal of Col | ege of
adaptive Conput ers Engi neerin
HTTP nedi a and Applic g
stream ng ations
Qual i ty- of
- Experi enc
e (QE)
and
agility
usi ng
cl oud
medi a
services
Extrene I nt er nat 2019 0 The 0
Precipitat | R Senthil i onal Oxford
i on Events Kumar Jour nal of Col | ege of
i n Chennai I nnovati ve Engi neerin
Metro City Technol ogy g
Usi ng Data and
M ni ng Expl oring
Engi neerin
g (1JITEE)

A R Wrl ess 2019 1 The 1
Traffic Bhar gava |Personal C Oxford
Del ay and [Rama Gowd, [ommuni cati Col | ege of
Bandwi dt h S. ons Engi neerin

Based Thenappan g
Mul tipath M N
Schedul ing |G ri Prasad
Appr oach
for
Opt i mal
Routing in
Under wat er
Opti cal
Net wor k
Desi gn Sandi p I nt er nat 2019 2 The 2
of ultra- |Kumar Roy, i onal Oxford
hi gh Preeta Jour nal of Col | ege of
sensitive Shar an Informatio Engi neerin
bi osensor n g
to detect Technol ogy
E. Coli in
wat er
Hi ghly Shai kh I nt er nat 2019 2 The 2




sensitive Af zal i onal Oxford
| ab- on- Nehal , Jour nal of Col | ege of
chip with Debpriyo |Informatio Engi neerin
deep Roy, Manju n g
| ear ni ng Devi T. Technol ogy
Al for Srini vas
det ection
of
bacteria
in water
Adapti ve T. I nt er nat 2019 0 The 0
strategy |Shobha, R i onal Oxford
operators [|J. Anandhi |Journal of Col | ege of
based GA Informatio Engi neerin
for rule n g
di scovery Technol ogy
Seema I nt er nat 2019 0 The 0
D versity Patil R i onal Oxford
based sel f-|J. Anandhi |Journal of Col | ege of
adaptive Informatio Engi neerin
clusters n g
usi ng PSO Technol ogy
clustering
for crine
dat a
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Adapti ve T. I nt er nat 2019 14 0 The
strategy |Shobha, R i onal Oxford
operators [|J. Anandhi |Journal of Col | ege of
based GA Informatio Engi neei rn
for rule n g
di scovery Technol ogy
Seema I nt er nat 2019 14 0 The
Diversity Patil R i onal Oxford
based sel f-|J. Anandhi |Journal of Col | ege of
adaptive Informatio Engi neei rn
clusters n g
usi ng PSO Technol ogy
clustering
for crinme
dat a
An G | OP 2019 31 2 The
ext ensi on Sandhya Conf . Oxford
of gol den Rani , Ser.: Col | ege of
section Sar ada Mat er . Engi neei rn
al gorithm | Jayan and | Sci. Eng. g
for n- KV
vari abl e Nagar aj a

functions



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/10719_Bibliometrics_1629110656.xlsx

with

MATLAB
code
An inves Dr. E I nt er nat 2019 13 21 The
tigation Sar avana i onal Oxford
on Kumar Journal of Col | ege of
adaptive Conput ers Engi neei rn
HTTP nedi a and Applic g
stream ng ations
Qual i ty- of
- Experi enc
e (QE)
and
agility
usi ng
cl oud
medi a
services
Extreme I nt er nat 2019 0 0 The
Precipitat | R Senthil i onal Oxford
i on Events Kumar Jour nal of Col | ege of
i n Chennai I nnovative Engi neei rn
Metro City Technol ogy g
Usi ng Data and
M ni ng Expl ori ng
Engi neerin
g (1JITEE)

A R. Wrl ess 2019 54 1 The
Traffic Bhar gava |Personal C Oxford
Del ay and [Rama Gowd, [ommuni cati Col | ege of
Bandw dt h S. ons Engi neei rn

Based Thenappan g
Mul tipath M N
Schedul ing |G ri Prasad
Appr oach
for
Opt i mal
Routing in
Under wat er
Opti cal
Net wor k
Desi gn Sandi p I nt er nat 2019 14 2 The
of ultra- [|Kumar Roy, i onal Oxford
hi gh Preeta Journal of Col | ege of
sensitive Shar an Informatio Engi neei rn
bi osensor n g
to detect Technol ogy
E. Coli in
wat er
Hi ghly Shai kh I nt er nat 2019 14 2 The
sensitive Af zal i onal Oxford
| ab- on- Nehal , Jour nal of Col | ege of
chip with Debpriyo |Informatio Engi neei rn
deep Roy, Manju n g
| ear ni ng Devi T. Technol ogy
Al for Srini vas




det ection
of

bacteria

in water

View File

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
At t ended/ Semi 10 7 45
nar s/ Wor kshops
Present ed 12 1 2
paper s
Resour ce 2 0 0
per sons

View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

activities activities
Bl ood Donati ons ROTARY CLUB 1 148
Canp
| ndi an NSS Unit TOCE 2 149
Constitution Day
Vi gi |l ance Bank of Baroda/ 1 153
Awar eness Programme Vi j aya Bank
National Unity NSS Unit TOCE 2 149
Day
Pl astic Waste NSS Unit TOCE 2 146
Free Canpaign
Wat er NSS Unit TOCE 2 175
Conservati on
Canpai gn
Cauvery Callingon NSS Unit TOCE 2 157
Swachh Bhar at h
Pl antation Drive Br ahmaKunari s 2 152
Foundat i on
Mat ri bhasha Di was NSS Unit TOCE 2 155

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

Vi gi | ance
Awar eness Week

Awar d for
Conducti ng
Vi gi | ance awar eness
week

Vi jaya Bank ( Now
Bank O Bar oda)

30



https://assessmentonline.naac.gov.in/public/Postacc/Index/10719_Index_1629110874.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/10719_Faculty_participation_1629110955.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/10719_Extension_1652170570.xlsx

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

agency activites activites
Bl ood ROTARY CLUB Bl ood 1 148
Donat i on Canp Donat i on Canp
Sanvi dhan NSS Uni t - TOCE I ndi an 2 149
Di vas Constitution
Day
Vi gi |l ance Bank of Vi gi | ance 1 153
Awar eness Bar oda/ Vijaya Awar eness
Pr ogram Bank Pr ogr amme
Rashtriya NSS Uni t - TOCE Nat i onal 2 149
Ekta D was Unity Day Unity
Day Cel ebration
Swachhta Hi NSS Uni t - TOCE Pl astic Waste 2 146
Seva 2019 Free Canpai gn
campaign to NSS Uni t - TOCE Cauvery 2 157
revive the Calling
Cauvery river
Green India- Br ahmaKumari s Pl ant ati on 2 152
Cl ean India Foundat i on Drive
Ek Bhar at NSS Uni t - TOCE Mat r basha 1 155
Shr esht ha Di was
Bhar at
Jal Shakti NSS Uni t - TOCE Wat er 2 175
Abhi yan’ During Conservation
Swachht a Canpai gn
Pakhwada
A d age hone NSS Uni t - TOCE Mat hru chaya 2 75
vi sit ol d age hone
Bangal ore 16
June 2019
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

St udent s Exchange-
St udent Projects On
L) Interaction
Studies O Sel ected
Lead Candi dat es
Wth Anti-Apoptotic
Bcl -2 Protein To
Reactivate Trail -
| nduced Apoptosis
In Lynphoma Cel |
Li nes

4

TOCE

730



https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/10719_Awards_for_extension_1648286942.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/10719_Students_in_extension_1652170838.xlsx

St udent s Exchange-
Student Internship
On 1) A Doubl e-
Blind, Miulticentre
Pl acebo Controll ed
Study O Paroxetine
I n Adol escents Wth
Uni pol ar Maj or
Depr essi on Usi ng
Sas 2) Study On
Patients Wth
| npai red G ucose
Tol erance O
Patients Wth Type
2 Di abetes

TOCE

730

St udent s Exchange-
Student Internship
On Reconbi nant Dna

Technol ogy And
Projects On
DIsolation O
Phyt oconstituents
From Leucas Speci es
Usi ng Advanced
Bi ophysi cal
Techni ques
2) Synthesis O
Bi opl astics Using
Cassava Starch
Cont ai ni ng
Phyt ochemi cal Ext

TOCE

730

St udent s Exchange-
Renot e Monitoring
O Rail Wheel Model

TOCE

730

Facul ty Exchange-
Aut omati ¢ Mask And
Medi ci ne Vendi ng
Machi ne Wth
Aut omat i ¢ Hand
Sanitizer And
Refilling For
Covi d- 19

TOCE

730

Facul ty Exchange-
An Expert Talk On
Managenment And
Technol ogy

122

TOCE

365

Facul ty Exchange-
Webi nar On Dat a
Sci ence (19/6/2020)

60

TOCE

1095

Facul ty Exchange-
Preventing And
Det ecting Data
Leakage Di scharge
Anal ysi s
(18-07-2019)

TOCE

1095




St udent

Project On

Study OF Anti cancer
Activity O

Essential QG
Pinmeta Diocia

From

Facul ty Exchange- 70 TOCE 1095
Webi nar On | ot And
Enbedded Systens
(27/ 7/ 2020)
St udent s Exchange- 2 TOCE 730

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage

Title of the
linkage

Name of the
partnering
institution/
industry
/research lab
with contact
details

Duration From

Duration To

Participant

Job
Trai ni ng

Rol e of Al
and M. in
| ndustry

Conbai ned
Research Org
ani zat i on,
#65/ 1, First
Fl oor, G S
Pal ya Road,
Konappana
Agr ahara, E-
Cty Post,
Bangal ore
560100
9916598045

12/ 06/ 2019

12/ 06/ 2019

Job
Tr ai ni ng

Resear ch
directions
on | oT

Techni zz
I nfotech
El ectronics
Cty
, Bangal ore
Ph:
080- 48525429

01/ 03/ 2020

01/ 03/ 2020

R and D

Expert
Lecture On

Cyber
Security

Tequed
Labs, #3,
1st Main Rd,
| ttanmadu,
Banashankar i
3rd Stage, B

anashankar i
Bengal ur u,

Kar nat aka
560 085.

10/ 10/ 2019

10/ 10/ 2019

40

Internship

Preventi ng
and
detecting
dat a | eakage
di schar ge

Techci ti,
J. P Nagar,
Bengal uru, K
ar nat aka- 560
078

18/ 07/ 2019

18/ 08/ 2019



https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/10719_Collab_activities_1648284461.xlsx

anal ysi s 08026981300
R and D Expert 3G 25/ 08/ 2019 25/ 09/ 2019 35
| ecture on Sol uti ons,
4G Banashankar i
2nd St age,
Bengal ur u,
Kar nat aka
560070
099801 66186
I nternship St udy of Lab to 20/ 10/ 2019 20/ 11/ 2019 1
| oad i npact mar ket
on rail | nnovati on
usi ng Pvt
opti cal Ltd, I ndi an
sensors institute of
sci ence canp
us, Bangal ore
. mob: 9845019
271
I nternship Acousti c | EEE 20/ 10/ 2019 20/ 11/ 2019 1
si gnal Phot oni c
det ection soci ety
usi ng Bangal ore
phot oni ¢ Section. Ph:
crystal 9902847847
I nternship Bacteri al | EEE 20/ 10/ 2019 20/ 11/ 2019 1
anal ysi s of Phot oni ¢
dri nki ng soci ety
wat er using |Bangal ore Se
phot oni ¢ ction. Ph: 990
crystal 2847847
based sensor
I nternship | EEE 20/ 10/ 2019 20/ 11/ 2019 4
Tenperature Phot oni ¢
nmoni tori ng soci ety
system usi ng |Bangal ore Se
opti cal ction. Ph: 990
sensors 2847847
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Kar nat aka- 560078
080269813001 nf ot ech

Leakage Di scharge
Anal ysi s

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Tequed Labs, #3, 09/ 04/ 2019 Webi nar On Dat a 60
1st Main Rd, Sci ence (19/6/2020)
| ttamadu,
Banashankari 3rd
St age,
Techciti, J.P 26/ 12/ 2019 Preventing And 1
Nagar, Bengal uru, Det ecting Data



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/10719_Linkages_1629790702.xlsx

(18-07-2019)

3g Net wor k
Sol uti ons,
Banashankari 2nd
St age, Bengal ur u,
Kar nat aka 560070
099801 66186

09/ 09/ 2019

Webi nar On | ot
And Enbedded
Systens (27/7/2020)

70

Stelixr Biotech
Pvt. Ltd

18/ 07/ 2019

St udent Proj ect
On Study O
Anti cancer Activity
O Essential GO
From Pineta Di oci a

Zastra
| nnovat i ons

23/ 03/ 2019

St udent Projects
On 1)Interaction
Studies O Sel ected
Lead Candi dat es
Wth Anti-Apoptotic
Bcl - Protein To
Reactivate Trail -

I nduced Apoptosis
In Lynphoma Cel |
Li nes

Eduvercity
Pvt. Ltd

22/ 10/ 2019

St udent
Internship On 1)A
Doubl e- Bl i nd,

Mul ticentre Pl acebo
Controlled Study O
Par oxetine In
Adol escents Wth
Uni pol ar Maj or
Depr essi on Usi ng
Sas tudy On
Patients Wth
| npai red G ucose
Tol erance O
Patients Wth Type
2 Diabetes Treated
Wth Differi

12

Azynme Bi osci ence
Pvt. Ltd

27/ 12/ 2019

St udent
Internship On
Reconbi nant Dna
Technol ogy And
Projects On
| solation O
Phyt oconstituents
From Leucas Speci es
Usi ng Advanced
Bi ophysi cal
Techni ques
Synt hesis O
Bi opl asti cs Using
Cassava Starch
Cont ai ni ng
Phyt ochemi cal
Extracts




Pl ant szone 02/ 04/ 2020

Organi zed Cuest 123
Lecture On Data
Anal ysis I n Ma
Proj ects O Final

Year Ma Students

Gened
Technol ogi es

02/ 06/ 2020

Organi sed An 122
Expert Talk On
Managenent And

Technol ogy

Connbi ned G oup
O Science
Technol ogy

04/ 10/ 2019

Wor kshop On 99
Mar ket i ng Resear ch
And Techni ques

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
68. 98 43. 6
4.1.2 — Details of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added
Val ue of the equi pnent purchased Exi sting
during the year (rs. in |akhs)
Nunber of inmportant equi pnents Exi sting
purchased (G eater than 1-0 | akh)
during the current year
Sem nar halls with ICT facilities Exi sting
Classroonms with W-Fi OR LAN Exi sting
Classroonms with LCD facilities Exi sting
Senmi nar Halls Exi sting
Laboratori es Exi sting
Cl ass roons Exi sting
Canpus Area Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Li bsoft 9.8 Ful l'y 9.8 Version 2017
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type

Text 55508 15958960 90 2950 55598 15961910

Books
3078 1329039 2 798 3080 1329837



https://assessmentonline.naac.gov.in/public/Postacc/MoU/10719_MoU_1648287279.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/10719_augmentation_details_1648287546.xlsx

Ref erence
Books
e- Books 31954 0 11113 0 43067 0
Journal s 0 0 0 0 0 0
e- 32273 2505994 1700 100000 33973 2605994
Jour nal s
Di gital 8 0 10 0 18 0
Dat abase
CD & 3082 0 3 0 3085 0
Vi deo
Li brary 1 289750 0 12000 1 301750
Aut omat i on
Weedi ng 0 0 0 0 0 0
(hard &
soft)
O hers(s 24 247824 24 45002 48 292826
peci fy)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module

Date of launching e-

Power poi nt

is developed content

Dr Ch A Naidu DBVS M crosoft 17/ 09/ 2019
Power poi nt

Dr. E. Saravana Application M crosof t 20/ 09/ 2019
Kumar devel opnment usi ng Power poi nt

Pytt hon

Dr. Senthil Kunmar Comput er Graphics M crosof t 22/ 09/ 2019
Power poi nt

Ms. Seenm Pati | Cl oud Conputing M crosof t 27/ 09/ 2019
Power poi nt

Ms. Shobha T Si mul ati on M crosof t 30/ 09/ 2019
Model i ng and Power poi nt

Syst ens

Ms. Sownya H K Comput er Net wor ks M S Team 10/ 10/ 2019

Dr.Chrispinjiji Wreless LTE M crosoft 17/ 09/ 2019
Power poi nt

Dr. R Bhar gava Signal s Systens M crosof t 22/ 09/ 2019
Rama Gowd Power poi nt

Pr of . Sounya Di gital Switching M crosof t 27/ 09/ 2019
Padukone syst ens Power poi nt

Prof. Laya Tojo Basi c El ectronics M crosof t 30/ 09/ 2019

View File

4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)



https://assessmentonline.naac.gov.in/public/Postacc/Library/10719_Library_1648287802.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/10719_e-content_by_teachers_1629112896.xlsx

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 613 19 613 1 0 14 14 60 0
g
Added 101 2 101 0 0 0 0 0 0
Tot al 714 21 714 1 0 14 14 60 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

60 MBPS/ GBPS

4.3.3 — Facility for e-content

Provide the link of the videos and media centre and
recording facility

Name of the e-content development facility

Handi cam Wth Tripod, Ccr Scanner
Devi ce, Portabl e Projector, Cc Canera,
W Fi, Wb cam Projector

http://theoxfordengg. org/ pdf/Facility%
Of or %20e- Cont ent . pdf

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

98 96. 36 70 66. 89

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The Oxford Coll ege of Engi neering, Bangal ore has a number of policies
procedures and practices to govern its day to day operation. The Coll ege has a
regi nented and devol ved nechanismto nmaintain the physical, acadenic and
support facilities. Miintenance of the Canpus: Regular care of electrical,
pl umbi ng, housekeepi ng and infrastructure in the college prem ses is supervised
by Mai ntenance Commttee to ensure that they are of extrenme advantage to the
students as well as teaching and non-teaching staff nenbers. The roads, conmon
pl aces, faculty and class roons, |aboratories, are cleaned daily and nopping is
done periodically. To inprove the physical anbience of the canpus, nunerous
initiatives are taken fromtine to tine. Each acadeni c year proper planning is
done so that all the procedures and policies in maintaining and utilizing
physi cal, academ c, and support facilities are synced towards institutional
ainms. Infrastructure: The Institute has its own adequate water supply system
RO systemis installed in the college prem ses with connected water taps in
every floor, which provides 24X7 drinking water facility and the nmaintenance of
which is outsourced. To contest the voltage fluctuations and bl ack—outs,
theinstitute has set up power generators. The cleanliness of the Institute is
mai nt ai ned by t he House-Keeping section. C ass Roons: Institute provides a good
physi cal environnent in the formof desks, chairs, tables, space, instructiona
materials, proper lighting and ventilation as well as the latest Information
and Conmuni cati on Technol ogy (1 CT) equipnent. Al the facilities are properly
mai ntai ned, in case of repair or danage of the goods, a team of carpenters and
el ectricians under the supervision of Miintenance Comrittee carry out the
mai nt enance. Laboratories In Al Departrments: Optinmal utilization of |aboratory



http://theoxfordengg.org/pdf/Facility%20for%20e-Content.pdf
http://theoxfordengg.org/pdf/Facility%20for%20e-Content.pdf

possessions is ensured by the faculty nmenbers of the respective departnents and
concerned | ab- coordinators,and | ab assistants. Further maintenance,
cleanliness of |ab and other problens of the conputers and | Tfacilities, are
wel | maintained by the System Administrators.. Library: Every year, the college
forms a library conmittee which eval uat esthe previous years activities. In
order to provide suitable atnosphere for reading, cleanliness is naintained in
the library. Proper maintenance and cleaning of furniture in the library iswell
taken care of on regular basis. Sports: The Institute has appointed a Physi cal
Director for planning optinmumutilization ofsports facilities throughout the
year. Fire Resisting Kit: Canpus has fire extinguishers in each building and
all flours. Sewage Treatnent Plant (STP): The Col | ege has equi pped with Sewage
Treatnent Plant (STP) with the capacity of 3,00,000 |iters per day. Treated
sewage water is utilized for gardening purpose. Qther Facilities: Institute
runs buses which are used for conveyance of students from Hostel to the
College. Also the Institute is sited on Hosur main road, public transport buses
are accessible for the students and faculty nmenbers. The canpus security is
noni tored through surveillance Caneras. The college has Canteen facility for
staff and students. Bank of Baroda branch is |ocated inside the canpus.

http://www.theoxfordengg.org/pdf/Policy%20for%20Utilising%20&%20Maintainance%200f%20Physical%20&%2
OAcademic%20Facilities.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Free ships 21 929000
frominstitution
Fi nanci al Support
from Ot her Sources
a) Nati onal Fee concession 1282 33836569

Schene( Kar nat aka Go
ver nrent - SSP- OBC) ,
SC- ST Wl fare,

M nority Depart nment

b) I nt ernati onal 0 0 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Soft Skill 04/ 11/ 2019 923 IT and Non IT
Tr ai ni ng traini ng
Present ati on, 04/ 11/ 2019 215 Pr of . Jessy
witing skills and koshy(in house)
nmock interview
Conmput er 10/ 10/ 2019 101 Ms. Shilpa GV ,
Organi zati on- CSE Vermana | T
Car eer gui dance- 18/ 10/ 2019 97 M . Bhanu
CSE Chander,
Machi ne | earni ng 19/ 09/ 2019 109 M. satish Reddy
and data science-



http://www.theoxfordengg.org/pdf/Policy%20for%20Utilising%20&%20Maintainance%20of%20Physical%20&%20Academic%20Facilities.pdf
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CSE

Codi ng St andar ds 26/ 10/ 2019 101 Shashank Pyate
and I ntroduction to
Data Structure-CSE
Machi ne Learni ng 19/ 09/ 2019 92 M. Satish Reddy,
Wor kshop- CSE trainer
Cl oud/ Doker 17/ 10/ 2019 106 M. Vilas

Concept s- CSE Var ghese,

Mul ti medi a and 24/ 11/ 2019 106 Prof. Suraj D and
Ani mat i on- CSE Ms. Kamini S
Car eer gui dance- 13/ 02/ 2019 97 M . Rahul Reddy

CSE

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed

students for students by have passedin

competitive career the comp. exam

examination counseling

activities
2019 TOEFL 86 0 0 0
2019 CAT 89 0 0 0
2019 PGCET 73 0 0 0
2019 KAS 84 0 0 0
2019 UPSC 120 0 0 0
2019 | ELTS 79 0 0 0
2019 GRE 67 0 0 0
2019 GATE 95 0 0 0
2019 KPSC 87 0 0 0
2019 | AS 100 0 0 0
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
24 24 8
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
1. SAP 587 328 Ni | 0 0
Labs 2.



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/10719_Development_Schemes_1648288650.xlsx
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CGol dman
sachs 3.
I nf osys 4.
TCS 5. JK
Technosof t
6. Byjus 7.
Jaro 8.

I nf osys 9.
Cogni zant
10. M ndtree
11. Wpro
12. Pin
Click 13.
PALLE 14.
DTDC 15.
Tech
Mahi ndra 16.
Tavant
Technol ogi es
17. eRel ogo
Digi pvt Itd
18. Fane
Technol ogi es

View File

5.2.2 — Student progression to higher education in percentage during the year

9.

Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2019 18 BE BT, CsS, 1. VPHI L
CS, CSE, Uni versity (Bi ol ogi cal
CSE, CS, EC, |of Canbridge Sci ence
EC, EC, EC, 2. Pes (Genetics)),
EC, EEE, EEE | University [MS (Informat
| SE, ME, ME, 3. ics), M
MT, MI, M, Uni versity TECH
M, MT, M, DES M Tech, M
Saar | andes |TECH ( Mar ker
4. Dayananda |Transni ssi on
Sagar Rati o
Uni versity |Distortion),
5. Jain M TECH, MS
School of MBA, M5, M
Engi neering | TECH (VLSI
and Desi gn), M5
Technol ogy |[(Conputer En
6. Dayananda | gi neeri ng),
Sagar VS
Uni versity El ectri cal
7. Charles |And El ectron
St rut ics), M5
Uni versity ( Comput er
8. RV Sci ence
Institute of Focus B
Managenent



https://assessmentonline.naac.gov.in/public/Postacc/Placement/10719_Placement_1652171270.xlsx

Uni versity |

View Fil

e

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
GATE 3
TOFEL 1
Any O her 10
SLET 1
Civil Services 1
View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Republ i ¢ Day Institution |evel 30
I ndependence Day Institution |evel 30
Kannada r aj yot sava Institution |evel 600
Teachers day Institution |evel 300
cel ebration
Vi gi | ence awar eness Institution |evel 40
program
Wbonens day cel ebration Institution |evel 150
Ayudha pooj a Institution |evel 300
cel ebration
I nducti on program for Institution |evel 300
B.E
NCSEM - paper Institution |evel 500
present ati on/ poster
presentation
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year

Name of the
award/medal

National/
Internaional

Number of
awards for
Sports

Number of
awards for
Cultural

Student ID
number

Name of the
student

2019

Second
Prize -
Poster Com
petition
in
Vi gi | ance
Awar eness
Week
conduct ed
by Bank of
Bar oda

Nat i onal

Nill

1

10X18EC013

Ar chana
A - ECE



https://assessmentonline.naac.gov.in/public/Postacc/Progression/10719_Progression_1652171476.xlsx
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2019 First Nat i onal Nl 1 | vana
prize 10OX17EE024 Merlin-
EEE

View File

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

Institution respects the views and opinions of the students, both in academni cs
and administration. In order to inplenment their views and opinions, institute
has franed following conmttees for the academ c year 2019-20 includi ng Student
Counci|l e« Student council — conposed of President, vice president, secretary
and joint secretary. The council is responsible for conducting cultural
activities in the college and al so participates in addressing other issues of
college related to academ cs and administration. « A Student Council provides
an opportunity for students to engage in a structured partnership with
teachers, parents and col |l ege managenent for the benefit of the institution and
its students. It also helps the students to build the | eadership qualities and
enhance their communication skills. The council ainms to inbibe and incul cate
the Vision, Mssion and Core values of the institution and to provi de feedback
on the various aspects of the education- general discipline of students in
canpus and hostel, hostel facilities, library facilities, transport facilities,
mai nt enance of the canpus, soft skill and technical training, placenent, assist
the anti-ragging conmmittee, to organi ze and encourage student participation in
co-curricular/extracurricular activities etc. The council is responsible for
conducting regular neetings to obtain the students grievances and to plan for
various co-curricular and extracurricular activities in canpus which helps in
overal | devel opnent of students. The institution has constituted follow ng
conmmittees ¢ Training, Placement And Conpetitive Examination ¢ Slow And
Advanced Learners, Committee ¢ Parent-Teacher And Mentoring Comrittee e
Resear ch Devel opnent And Sustenance Conmittee ¢ Institutional Ethical Commttee
e lct Facilities And Snart Cl asses Committee ¢ |Infrastructure Mintenance And
Upgradation Conmittee « Staff And Student Welfare Committee ¢ Feedback Anal ysis
Conmmittee « Alumi Association Commttee ¢ Physical Education Committee -
Result Anal ysis and Exami nation Gievances Redressal Committee ¢ Curricular, Co-
Curricular And Continuing Education Conmittee  Wrnen cell « National Service
Schenme Committee ¢ Anti-Ragging Conmittee o Library Advisory Conmttee Each
committee is conposed of both male and fenal e student representatives from UG
and PG with one faculty coordinator. The above committees will conduct neeting
twice in a senester to convey the problens of the students to managenent and
al so provide inputs on how the grievance of the students can be resol ved and
what further steps to be taken in order to avoid such situations in the future

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

Al ummi associ ation of the Oxford Col | ege of Engineering (in short known as
TOCEAA) is registered with registrar of societies in 09/04/ 2005 bearing a
registration no. 214/2005-06 The oxford college of Engineering is playing
valuable role in the life and career of students. It has nol ded nmany engi neers,
managers, Software Professionals , Teachers etc,.. The TOCEAA brings all these
peopl e together on a single platformto support and progress presently studying
students and institutional endeavors. The oxford coll ege of Engi neering Al umi
Associ ati ons conducts regular nmeetings in which possibilities of helping the
institution and the presently studying students are discussed. TOCEAA is a
central point of contact among alummi to interact and network with each other.
During these neetings, conducting of different activities of alumi is



https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/10719_awards_in_activities_1629791847.xlsx

di scussed in length and action plan is drawn for the whole year. Accordingly
activities are conducted throughout the year inviting em nent alumi for
sharing their rich experiences which hel ps present students to get enpl oynent
in the formof placenent or self enployed. During 2019-20 alumi neet was held
on 04-03-2020 in which nore than 150 alumi’s participated and interacted with
students and faculties. The alumi went round the canpus to see the changes
that have taken place in the past years and they expressed their happi ness

| ooking at the quality changes that is took place in the institution. TOCEAA
organi zed various cultural progranms, fun ganes for entertaining alummi. Al umi
shared their experiences during the college days that is how they started their
journey in this college howto take up the things in the acadenic sessions to
the juniors. The program ended with dinner and vote of thanks by the

organi zers. During the year 880 alumi’s registered their name in the

associ ation and Rs 4, 40,000 was coll ected towards alumi contribution.

5.4.2 — No. of enrolled Alumni:

848

5.4.3 — Alumni contribution during the year (in Rupees) :

424500

5.4.4 — Meetings/activities organized by Alumni Association :

During the year 3 Alummi neetings conducted -13-4-2020, 18-2-2020, 24-4-2020.
Renmenber, Reconnect, and Rejoice” is the notto of every al umus get
collectively. This cellular consists of students pursuing UG and PG studi es.
They get possibilities to organize the program and sharpen their nanagenent,
and organi zational abilities. Following are the activities O ganized by Al umi.
Department of BT addressed the gathering by enphasizing inportance of al umi
com ng back to their ALMA MATER Alumi participated with utnost enthusiasm by
sharing their experience fromtheir plan of higher studies to work place and
they shared their views of utilizing the subject and acadeni ¢ know edge in the
i mpl ementation of the same in industry along with gaining newer experience. The
alumi were asked to give the feedback on academ ¢ how they woul d extend their
support for which reality accepted to refer their juniors for job in the IT
i ndustry. Alumi neet —COALESCE-18th February 2018. It’'s an opportunity for the
students to get to know the real world applications, new technologies that is
comng into the market, industrial needs etc. The Alumi Arjun shared his
experi ence and persisted upon spending at |east an hour on ourselves and on our
skills. Jaya priya shared with the students on various technol ogies that are
running in the industry and how inportant it is for an Engi neering student to
learn themand apply themin the Real world problens. Alumi interaction Meet
was organi zed in The Departnment of MCA on 24th April 2020 to enhance the
i nteraction between alumi, the neeting held on Online, A webinar on virtua
Net wor ks by M Chengappa R Software Engi neer, HPE, Bangal ore. The occasion
becane stimulating and exciting and concurrently worthwhile as all contributors
shared their views ideate and precise nunbers of new thoughts, data and
i nsights came up. The association is hopeful to run and successfully shape and
position itself into a fully useful international platformfor TOCE Al ummi. The
al umi Association sinply expressed its gratitude to the honorabl e Managi ng
Director for his steerage and guide to nake this event a grand achi evenent.
After conpleting formal registration all Alumi had been divided with respect
to their diploma publications in five special agencies viz. Mechanical Engg.,
Aut onobi | e Engg., Civil Engg., Conmputer Engg. And El ectronics and
Tel ecommuni cation Engg. MCA ., The Alummi have been escorted to their
respective departnents via departnment visit and students interaction. Al ummi
fromeach departnent had a honest and informative dial ogue with students and
pronmpted themw th their expertise. Students were enthusiastic to see and know




many extra matters approxi mately those em nent alummi and puzzl ed t hem about

their secrets of vibrant destiny. Many alummi opined that the inportant thing

purpose for their fulfillnent is the platformthe institute furnished them and
the quantity of help provided by way of the control in the course of the

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Decentralization The decentralized governance nodel is evident in every sphere
as each departnment/faculty functions as a separate sub-unit, in deciding and
i npl enenting the student-centric progranmmes and activities. The coll ege
del egates the plan of the academi c activities every year as per hierarchy of
organi zati on. The mmjor decisions for the function of the institution and
objective of the institution are taken in the Governing Council nmeetings. In
the decentralized governance system Director and Principal are enpowered to
take decision for all academic activities inside the Institution. Heads of the
Departnents are authorized to take decision at the department |level. Faculty
menbers take the academc lead to drive the activities to inplenent the
policies through different 25 commttees. Coordinators fromvarious functiona
committees work with nmenbers to achi eve the prescribed objectives. ¢« College
has an Entrepreneurship Devel opnment Cell wherein activities are planned and
i mpl emented for pioneering the youngsters into | eaders. ¢ Various |lectures and
devel opment prograns on | eadership skills are conducted. ¢ College has Quality
Circle Forum of India wherein the student volunteers are selected after
scrutinization as President, and Secretary to represent for quality assurance.
e Al departnents together conduct National Conference on Science, Engineering
and Managenent (NCSEM every year. ¢ Student nenbers are nom nated in class
conm ttee and hostel conmmittee neetings. ¢ Various professional societies and
cl ubs involve students with adnministrative capabilities to inculcate the
organizing skills in them ¢ Students’ head the NSS. ¢ Faculty Devel opnent
Progranms are conducted to devel op | eadership qualities.  Decentralization at
various | evels such as HOD, class commttee chairperson, class coordinator, |ab
i n-charges, faculty counsellor — one faculty per twenty-five students, convener
for coordinating various activities enable the faculty nmenbers to enhance their
| eadership attributes. Participative nanagenent Institute consistently pronotes
a culture of participative managenent. Institute follows comittee systemfor
i npl ementation of all its decisions and resolutions. Commttees conprise of
faculty menbers and students. Governing Council has representation from
faculty. HODs take the decisions and inplenent action plan. Departnent faculty
is involved in inplenmentation of the policies of the departnent. Hence at al
| evel s there is participative nanagenent ¢ Conveni ence of senior faculty
menbers with rich experience is the inspirational driving force for others to
follow ¢ At the institution level, the college has practice of listening to
voi ces fromthe students and faculty nmenbers through proper channel.  HOD
meeting with Principal is conducted fortnight and minutes of the neeting are
recorded and sent to the managenent. Quality Circle neeting is conducted with
the HODs by the Principal every week, before conmencenent of regular classes. -
At departnment |evel, departnment nmeeting is conducted once in a week by the HOD
in order to address the grievances and in turn represent it to the top
managenent. Class committee neeting for all classes is conducted thrice a
senest er headed by the class comrittee chair person who convenes the neeting as
schedul ed which serves as a platformfor the students to represent their
acadeni ¢ and non-academ ¢ needs. Mnutes of class comrittee neeting are sent to
t he Head

6.1.2 — Does the institution have a Management Information System (MIS)?




Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Adm ssion of Students

Admi ssion to PG Programis through
the PG CET/ K MAT, managed by the
Uni versity which ensures high
transparency

I ndustry Interaction / Coll aboration

Industry interaction activities like,
I ndustrial visits, guest/expert
| ectures, internships, external funded
projects are undertaken to bridge the
gap between industry and academi a

Human Resour ce Managenent

institution is very nuch
concerned of its human resources.
Enpl oyees are given hi ghest inportance
and their desires are recogni zed well.
e Faculty are notivated and nonitored
for effective class roomteaching and
are appraised tinme to tine by HOD and
Managenent ¢ Enployee ‘s salary will be
credited in the bank account directly
t he bank extension counter works all
days inside the canpus. ¢ The
institution encourages the enployees to
their pronotional activities in the
form of higher education, presenting
research papers in
Nati onal /I nternational conferences with
financi al assistance. ¢ Depending on
the workl oad distribution at the
departnent level, the faculty and staff
requirenent is forwarded to Recruitnent
comm ttee consisting of Director,
Principal, HOD and senior faculty for
further action Human Resources
Departnment — Faculty retention
strategies ¢ A standard performance
apprai sal framework and its relation to
benefits and incentives will inplenent
by the organi zation. ¢« The availability
of a straightforward path for career
enhancenment and al so opportunity for
sel f-devel opnent. ¢ HR Departnent will
generate nore know edge and training to
be offered to faculty to comruni cate
their views and procedures and policy
of the grievance. ¢« HR and nanagenent
are responsible for closing of al
complaints at the earliest to ensure
that the faculty feels secure in the
grievances. ¢ Create transparency in
all faculty related activities. « It is
mandatory to incorporate clear famly

Qur

supportive policies for creating work-




|ife balance and benefits

Li brary, 1 CT and Physi cal
Infrastructure / I nstrunentation

Manual s, reference texts, and
journals is always accessible in the
library for effective course delivery.
In addition, a special audio-visual
roomis available in the library to
assi st students in listening to
| ectures presented on different topics
by VTU experts via web tel ecast. The
college has a VTU library card, which
is beneficial to scholars from various
departnents. In addition, NPTEL video
cl asses are accessible. Aside fromthe
central library, each department has
its own library with a large collection
of books, magazi nes, and papers for
faculty and academ c scholars to use.
Books needed for study are nade
accessi bl e on special request by
research scholars, and library
resources are available for | onger
hours. Books and journals are bought
and added to the library when the VTU
syl l abus is updated and as needed by
departnents. Depart nental
equi prent/instrument specifications are
met on a regular basis. The
organi zati on actively pronotes and
supports the use of ICT resources to
enhance students learning either in and
out of the classroom ICT is used in
all classroons, as well as |arge
| ecture halls and an auditoriumfor
advanced uses. The Research and
Devel opnent | ab has the nobst up-to-date
wor kst ati ons with MATLAB, SPSS, and
internet connectivity for conpleting
research projects, as well as a variety
of other research-oriented
applications.

Research and Devel oprent

Funded projects are undertaken by the
col l ege which benefits the faculty and
students to strengthen their skills
Faculty are constantly encouraged to
present research Papers in
International and National Conferences
Faculty are notivated to register for
PHD in various research centres in the
coll ege or outside Faculty and students
publ i sh research papers in peer
revi ewed national and internationa
journals Innovation club and Robotics
club activities help the students to
sharpen their research skills

Exam nati on and Eval uati on

Exam nati ons are conducted an
eval uated as per VTU norns. Three
i nternal assessnent in each senester




and one termend exami nation to
eval uate the student performance are
conduct ed according to VTU gui del i nes
strictly. Faculty nom nated as BOE' s
wi Il ensure the conduction of the VTU
theory as well as practical exans.
Potential rank students identified by
the teachers are nentored.

Teachi ng and Learni ng

Ef fective teachi ng nethods |i ke,
Interactive teaching to create interest
in the students, power point
presentations, live denos, tutorial
cl asses, renedial classes quizzes,
assi gnnents, nock interviews, group
di scussi on on assigned topics, mni
projects and internships are in
practice For B.Arch. students Design
t hrough Analysis - Synthesis, Studio
Interactions and Di scussions, Case
Studies, Activity based Learning
met hods are used CGuest lectures from
i ndustry experts, Sem nars by students
on current trends, Techno-cultural fest
wi || enhance the know edge of students
To hel p the student have hands-on
exposure I ndustrial visits, field
trips, site visits are actively
undertaken Faculty mentor students to
present papers at national and
i nternational conferences, synposiuns
and al so publish papers in the journal
Student chapters will help the students
to gain know edge and information in
the subject as well as get industry
exposure and QEEE cl asses are conducted
from VTU consortium Faculty are
encouraged to regularly attend FDP sand
Wir kshops to update their know edge
fromtine to time In the for PG
orientation programwas introduced that
focusses on preparing students for the
course and outlining their career
bui |l di ng and various cl ubs hel ps them
to learn new skills in their
speci ali zation

Curricul um Devel opnent

Qur institution is affiliated
Vi svesvar aya Technol ogi cal University,
Bel agavi Karnataka State, India. It
abi des by the changes in curriculum as
prescribed by the university. Choice
Based Credit Systemis introduced by
VTU in B.E schene and syl labus for the
year 2018. For this academ c year, we
are using the 2020 schene and syl | abus
for both undergraduate and postgraduate
students. Senior faculty appointed as
BOS fromthe college will suggest




necessary changes in the curricul um
fromtine to time to enhance the
quality Certification courses,
Techni cal, Soft skills and Personality
Devel opnent trainings are given to both
UG and PG students hel ping themin
pl acement s.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

In Eazycol | ege, admi nistrative
nodul es of the college help in keeping
students adni ssion records along with
SMS notification systemfor student’s
communi cati on. Anot her ERP Saral Pay

pack payroll software is used to
prepare and maintain salaries of the
staff. Tally takes cares of the
accounting requirenents. The
affiliating university, Provident fund
departnent ESI departnents have
provi ded their online support to
mai ntai n the database of coll ege.
Li brary automati on has been initiated
usi ng Li bsoft.

Adm ni stration

Noti ce and circul ars are conmuni cat ed
to different departnents through e-mail
fromthe office of the Principal.

Fi nance and Accounts

1. Receipts of admission fees is
generated and hard copy of it will be
issued to the student. 2. Tally is used
for accounting 3. Salary of faculty
menbers and staffs are transferred
directly to their bank account. 4.
Faculty | ab renuneration and

invilgation examduty anounts are al so
transferred directly to bank account.

St udent Admi ssion and Support

shall also submt formal application to

1. Student who wants to take
adm ssion for Under graduated and Post
graduate programare required to submt
formal application by registering
thensel ves in the college. Admi ssion is
granted to all applicants who neet the
m ni mum educati onal qualification and
entrance requirenments. 2. UG and PG
students who gets seats based on the
criteria of entrance exam nation or
counsel i ng conducted by KEA or
Governnent/ Affiliating University

college along with the entrance
exam nation and counseling details.
Students shall ensure their adm ssions
by submitting all the proofs of
exam nation, relevant docunments and by
paynent of fees online or in college




tuition fees counter. 3. The Col |l ege
shal |l constitute Adm ssion Conmttee
and ensure regular briefing and
training to staff involved in
adm ssions to counsel the applicants to
make fair and sound judgnments and have
sufficient resources to carry out their
responsibilities effectively. 4. C ass
ti netabl e, attendance and i nternal
assessnent narks are upl oaded on
EasyCol | ege sof tware.

Exam nati on

1. The senester exam nation will be
conducted by the college as per the
norms prescribed by VIU 2. The
exan nation process |like registration
of students for senester exam paynent
of exam nation fees, generating
adm ssion tickets etc are adapted
online. Internal Assessment narks are
bei ng entered by departnent w se
subject faculties in the University
portal. 3. During exans, university
guestion paper will be printed through
QPDS software, just 20 m nutes before
t he conducti on of exam 4. CCTV caneras
are installed in exam nation room for
nmoni tori ng the conduction of
exam nation. 5. Valuation will be taken
care by VIU 6. The results will be
announced by VTU t hrough onli ne.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/
workshop attended
for which financial

support provided

Name of the Amount of support
professional body for
which membership

fee is provided

No Data Entered/ Not Applicable !!!

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 Pyt hon P Ni | 6 Ni I
rogramm ng 18/ 11/ 2019 |18/ 11/ 2019
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/10719_Faculty_Emp_1629792030.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/10719_Development_training_programmes_1652171645.xlsx

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

two weeks FDP
on LATEX

17/ 04/ 2020

30/ 04/ 2020

14

NPTEL: Pr obl em
Sol ving using C

07/ 01/ 2019

31/ 10/ 2019

120

Applications
of Pyt hon
Programm ng in
Data Anal ytics
and Machi ne Lea
rni ng- Resear ch
Per specti ve

15/ 06/ 2020

19/ 06/ 2021

Nat i onal
Level online
FDP on Pyt hon
Pr ogr ammi ng

06/ 05/ 2020

06/ 11/ 2020

online FDP on
Artificial
Intelligence

22/ 05/ 2020

26/ 05/ 2020

5 day virtual
fdp online FDP
on “VMnar e
vSphere”,

22/ 06/ 2020

26/ 06/ 2020

Qper ati ons
Managenent :
Devel opi ng new
perspective in
the era of
Al / ML

30/ 05/ 2020

07/ 06/ 2020

Ener gi ng
Trends in
Conput er

Sci ence

Engi neeri ng

06/ 10/ 2020

11/ 10/ 2020

5 days online
FDP on Pyt hon
Pr ogr ami ng

18/ 02/ 2020

22/ 05/ 2020

M crocontrol |l er
and Enbedded
Syst ens

02/ 04/ 2020

02/ 06/ 2020

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching

Permanent

Full Time

Permanent

Full Time

269

269

82

82

6.3.5 — Welfare schemes for
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Teaching Non-teaching Students

7 7 4

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The accounts of the College are audited regularly as per the Governnment rul es.
An internal auditor audits our accounts every quarter. The internal auditor
checks receipts with fee recei pts and paynents with vouchers and necessary

supporting. He also ensures that all paynents are duly authorized. The externa
audi tor conducts statutory audit at the end of financial year. The report of

external auditor for last two years along with audited Bal ance Sheet and | ncone

Expendi ture account is maintained in the office. The audit will be done on 31st

March of every year and there were no major objections in the sane.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
| EEE BS SHTPF 10000 Devel opnent of Project
Fundi ng for students
View File
6.4.3 — Total corpus fund generated
0

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ c Yes LIC Yes Head of the
Depart nent
Adm ni strative Yes LI C Yes Head of the
| nstitutes

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

a. Parents as the stakehol der, their valuable feedbacks will be collected for
the inprovenentof the acadenmics during Alumi neet. b. Parents are invited for
Parent Teacher Meeting as per the schedule. Every senester threetines parent
teacher neetings are conducted after every internal assessnment test. Based on
the schedul e parents will visit the departnments to know the status of their
wards. Teachers will discuss the attendance status and academ ¢ perfornance of
their wards. Interaction with the parents will be recorded with appropriate
reasons for the visit. c. Parents are involved in the departnent advisory
conmmi ttee as nenbers toshare their valuable inputs towards the inprovenent of
the curriculum and other activities

6.5.3 — Development programmes for support staff (at least three)

1. Training programon Usage of office autonmation tool for admi nistrative staff
is conducted on 19-12-2019, 8 Staff participated. 2. Attenders and Sweepers
were given awareness on Sanitization of surroundings during COVID pandemni ¢ on
13- 05-2020, 10 Attenders and Sweepers participated. 3. Program on Swachhat a

Pakhwada for Housekeeping staffs on 24-07-2020, in which 10 staff participated



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/10719_Funds_or_Grants_1629795566.xlsx

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Organized National conference in order to enhance the research activities by
students and faculty. — 2. Skill devel opnent:- At TOCE we give our students a
formal training in the subjects as per the curriculum and special coaching on

Soft-skills and Technol ogy trends. At the beginning of the first year, we
i ntroduce the basics of communication, teamwork, critical thinking and
| eadership. As they progress and cone to the final year, we ensure
sophi sticated activities Iike: cross functional team building, risk analysis,
sustainability, manufacturability and cost control along with the specia
topics such as: |IT, privacy and security. 3. College has got 3 Patents after
accreditation.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal No

b)Participation in NIRF Yes

¢)ISO certification No

d)NBA or any other quality audit Yes

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants

2019 Wor kshop 26/ 08/ 2019 26/ 08/ 2019 26/ 08/ 2019 40
on Data
Anal ytics in
Ret ai |
Mar ket i ng

2019 Dat a 07/ 08/ 2020 07/ 08/ 2020 07/ 10/ 2020 48
Anal ytics
Acadeni c
Witing-
usi ng open
sour ces(
Janovi
Zot er 0)

2019 On canpus 24/ 07/ 2019 24/ 07/ 2019 06/ 09/ 2020 587
canpus

i ntervi ew

organi zed

2019 Ski Il 20/ 10/ 2020 20/ 10/ 2020 24/ 10/ 2020 150
Devel opnent
Trai ni ng
program
conduct ed

View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme

Female Male
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13/ 03/ 2020 13/ 03/ 2020 150 40
"I nternational
Wnen’ s Day
Cel ebrati on
Tal k on
Fi nanci al
enmpower ment and
saf e i nvest nent
Awar eness
Strategies for
Wnen "

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Sol ar Power are the | atest and nost fascinating technol ogi cal advancenent in
the lighting industry. Hence, the coll ege managenent has pl anned to instal
sol ar panel to generate upto 15 KVA per nonth fromthe year 2018 onwards. The
managenent has been utilizing the power generated by solar systeminstalled in
the campus. As a result, this has led to a power saving of about 20 of the
total power consunption annually. Thus, the total annual power saving is 20.39
| akh units/year. Annual Saving Details: ? Total power consunption (w thout
Sol ar systen) - Rs.1,17,29, 360/ Annum ? Total power consunption with solar
system - Rs. 96, 90, 065/ Annum ? Total power saving after solar systeminstalled
- 20, 39, 295/ Annum Sol ar Panel Details: ? Total power requirenent of the
institution is 61 KVA nonth ? Power requirenent nmet by renewabl e energy
sources — 15 KVA/ nonth ? Total power consunption saved - 24.6 ? Total power
supplied to the grid - 4.6 As the institution installed 16 kv solar panel wth
the help of government, part of our power consunption is net out. Electricity
Bill is reduced to sone extent. The surplus power (institutional consunption
total power generated) generated out of the solar panel is used by the
electricity board. This has led to pollution free and causes no greenhouse
gases to our planet. W nmintain a green and cl ean canpus, plant trees under
the initiative of NSS are another small strides towards the environnent.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 0
Provision for |ift Yes 0

Ranp/ Rai | s Yes 0
Braille Yes 0
Software/facilities
Rest Roons No 0
Scri bes for exam nation No 0
Speci al skill No 0
devel opnment for
differently abl ed
students
Any ot her simlar No 0
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating




address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 Nl 27/ 11/ 2 1 Soci al 35
019 Sanvi dhan |Awar eness
Di vas
2020 1 Ni Tl 21/ 02/ 2 1 Mat r abh Soci al 45
020 asha Awar eness
Di vas
2019 Ni Il 1 17/ 10/ 2 1 Bl ood Soci al 138
019 Donati on | service
canp
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Manua

Admi ni strative Service

01/ 01/ 2020

col | ege,

The adm ni strative and
service rules of the

published in the

form of service nanua
for the principal

teachi ng and non-teaching
faculties of the coll ege.
The newl y appointed
faculties are made aware
of the service rules
during the orientation
pr ogr anme.

2019- 20

Handbook Cal endar

01/ 09/ 2019

The coll ege has a
regul ar practice of
publ i shi ng t he handbook
Cal endar at the begi nni ng
of every academni c year.
The handbook and cal endar
i ncludes various rules
and regul ati ons of the
college related to
I'ibrary, academ c rules
and the university
exam nations regul ati ons.
The antiragging commttee
menbers details and
information related to
gri evance redressal
committee is also
i ncl uded.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration To

Number of participants

Pl antati on drive
( Geen India -
Cl ean India)

10/ 07/ 2019

10/ 07/ 2019

30
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Participation in 08/ 09/ 2019 08/ 09/ 2019 50
Cavery Calling -
Canpai gn at Tripura
Vasi ni Pal ace
G ounds

Commenor ati on of 02/ 10/ 2019 03/10/ 2019 55
150th Birth
Anni ver sary of
Mahat ma Gandhi

Bank of Baroda 07/ 11/ 2019 07/ 11/ 2019 30
Vi gi | ance Awar eness
Program
Wat er 11/ 09/ 2019 11/ 09/ 2019 82
Conservati on
Canpai gn (Jal

Shakt hi  Abhi yan)
One day wor kshop on
Sewage Sewage
Teat nent Pl ant

Cl el ebration of 26/ 11/ 2019 26/ 11/ 2019 51
70t h Anni versary of
I ndi an Constitution
Say/ Sanvi dhan Di vas

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

a) Efforts for Carbon Neutrality: ¢ Sufficient plantation on the canmpus has
hel ped to increase green cover and keep the canpus pollution free. « Waste
paper generated is sold to vendor for recycling. ¢ Paper usage is mnimzed by
printing on both sides of papers. ¢ Inter departnent correspondence is nade
through e-mails. ¢ Plastic bags are not entertained in our college canpus. b)
Hazar dous waste: ¢ The waste material in college is segregated into bio
degradabl e and non-bi o degradabl e wastes, and as toxic and non-toxic wastes in
the labs. ¢ Indiscrimnate use of chemicals is discouraged during practical
cl asses. c) Ceneral awareness: ¢ To raise awareness for global water scarcity
among the staffs and students of the college. ¢ To raise awareness on no
pl asti c usage anpong staffs and students in the canpus. ¢ Awareness anong
students on saving electricity in the classes and | abs by switching off the
lights and fans. d) Tree Plantation: ¢ Major area of canpus is covered with
pl ants | awns, few nore saplings planted during the year e) Say no to plastic
awar eness program conduct ed

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practices — 1 1. Title of the Practice — Teaching and Non Teaching Staff
notivated for further Education. 2. Cbjectives of the Practice 1. The staff
notivated for higher education get notivated which nake them nore producti ve,
happy and highly commtted to their job. 2. Wrking in qualified workpl ace
i nproves harnony and i ncreases enpl oyee performance. 3. Mdtivation for higher
education not only encourages productive performance but al so shows enpl oyees
how nmuch the organi zation cares. 4. notivating the staff for higher education
help themto nmeet the human’s need to grow psychologically. 5. If notivated for
sel f devel opnent, enployees will want to work and will enjoy their work. 3. The
Cont ext As one study concl uded, ‘people who work in further education are
uni quely conmtted to their jobs and the social purpose of the sector.’ The
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Institutes that encourage their staff to continue their education build a high
quality workforce who are well trained and well educated and help the Institute
to achieve viability and feasibility. The Institute should always strive for
the devel opnent of their staff due to the followi ng reasons — 1. If the
Institute expresses a genuine interest in further education, the happy staff

will be nore loyal, which will increase their productivity. 2. Know edgeabl e
staff can handl e nore challenges in ternms of technol ogy, nethodol ogy and
skills. 3. The loyal staff will be retained for a | onger period of time, which

wi Il decrease the attrition rate. 4. Supporting professional devel opnent
reduces stress and negativity anongst the staff. TOCE notivates and hel ps the
teachi ng and non teaching staff for higher education. 4. The Practice It is
very rightly said that, “You know that people nearer to the challenges, on the
coal face, are going to know nmuch better than people froma distance”. TOCE
invests in their enployees as when enpl oyees achieve nore the Institute is
benefited. TOCE ensures to have and devel op the best, npst creative, happiest
and nost | oyal enployees. The Institute struggles to notivate the teaching and
non teaching staff by the follow ng ways — 1. Senior faculty menbers try to
engage the faculty nenbers by | eading them These senior nenbers comunicate
ef fectively by being approachabl e, ensuring effective perfornmance nmanagenent
and inspiring teamwork. These senior nenbers try to reduce the strain on the
further education work force. 2. The effective communication and staff voice is
i mportant for building enpl oyee engagenent at Institute. Effective
comuni cation is adopted by variety of channels by pronoting staff voice,
i nvol ving staff in decision nmaking by offering their views, opinions and
suggestions. 3. The institute has a strong set of values which enphasis the
i nportance of high quality teaching and | earning which notivates the staff to
go for higher education. 4. The staff is encouraged to own their careers by
supporting them by naking the resources available. 5. The decentralized system
makes the relationship transparent by sharing the information required. 6. The
Institute fosters an environnent of constant l[earning. 7. The staff gets
conpl ete access to the library, online resources and conputer lab. 8. The
Institute shows interest by conducting professional devel opnent sem nars,
conferences, faculty devel opnment prograns and wor kshops. 9. The Institute
facilitate by providing | eaves for any up gradation of the staff on need basis.
TOCE is hunbly proud to announce that in near future all teaching staff would
be 100 PhD hol ders. The non teaching staff is also trying to upgrade thensel ves
by undergoi ng various sessions. 5. Evidence of Success TOCE has a nunber of
cases of further education. There are many teaching staff who registered for
PhD after joining the Institute. The non teaching staff could go for technica
up gradation after joining the Institute. 6. Problens Encountered and Resources
Required There are sone significant challenges to notivate the staff for
further education — 1. First, there is a risk that organi zati onal change. The
hi gher educated staff is always skeptical of changing the organization. This
wi Il have a negative inpact on the quality of teaching and |earning which could
lead to friction and di sengagenent. 2. The staff should not forget that their
priority should be students and not only their further education. 3. The
bal ance of work and self devel opnent should be maintained in order to nanage
the stress level. Best Practices — 2 1. Title of the Practice — Institute
Loyalty... Referring Siblings/ relatives / Friends for Adnmi ssions 2. Objectives
of the Practice — a) The Institute seeks to | everage existing students to bring
new students into the fold. b) Existing students understand the benefits of
taking admission in the Institute and they often know ot her people who coul d
benefit fromthe Institute. ¢c) Students can help the Institute admt new
students in tinmes of need, which benefits the Institute as a whole. d) The
students may generate a sense of goodwill fromthe referred friend, who may
return the favor in the future. e) Val uing conmpani onship and support fromthose
we are close to, is a commpn trait for many students and hence refer. 3. The
Cont ext Now days the Educational Institutions have becone a business field.




Many I nstitutes

They try to market thensel ves by using various marketing tools.
carry out Student Referral Marketing Canpai gn. The students are given sone
referring a sibling,

incentives in cash or in tuition fee credit in return of
relative, friend for adm ssion. W at TOCE do not carry any such marketing

canpai gn but instead the students refer new students. W believe that the
exi sting students have a perception towards the Institute's resources like

pl acement record, brand i mage etc and thus use
This perception is passed to the new

faculty, infrastructure,
many years of

positive word of nmouth for the Institute.
students by referring themthrough word of nouth. TOCE after

inception is trying to create a stronger comunity of peers to collaborate with
best spokespeopl e they understand what

the society. Not only are students our
is involved in the prograns as well as the benefits of taking them and they
by taking adm ssion at TOCE. Qur

al so know ot her peopl e who could benefit
exi sting students have a good relationship with the Institute which is

generated by psychol ogi cal and enoti onal bonds. 4. The Practice The students at
TOCE are perhaps the ideal candidate who is anbitious and has cone to
appreciate the value of career training in a conpetitive job market. Chances
are they mght have siblings, relatives, friends who are willing to take
adm ssion. In such cases the satisfied students bring in nore students. This
referral behavior of the students wi thout any incentives helps create a

friendly atnmosphere in the Institute. Wen the students cone to the Institute
for the first tinme, they are counseled by our trained staff nmenbers. They are

Institute infrastructure,

gi ven conpl ete informati on about the course, faculty
and extra-curricul ar

menbers, placenent records, co-curricular activities and
The students are asked to fill the adm ssion form which

the fee structure.
contents information about the source fromwhere the students got to know about
the Institute. The different sources nentioned are Newspaper, TV, Internet or
any ot her source. The source through which the students get the infornmation
could be their sibling, friend or relative. This information of the source
hel ps us to trace the existing students who are satisfied. Various studies
conducted on student’s loyalty towards the Institute nentions that the

student’s | oyalty depends upon the perceived service quality which leads to

satisfaction, trust, commtnent and |loyalty. The factors which devel op the
percei ved service quality could be human ware and hard ware. 5. Evidence of
Success W at TOCE try to provide with hunman ware and hard ware to the students

in order to increase the perceived service quality, which increases the
commitnent and |loyalty and fetch with referred new

satisfaction, trust,
students. 6. Problens Encountered and Resources Required TOCE strives hard to
mai ntain the perceived service quality by continuously inproving and working on
the factors responsible for the satisfaction of the student fraternity. The
teaching staff continuously upgrades thenselves to help students excel in
col | ege

academ cs. The admin staff is always hel pful for the students for al
related work. The quality of the support facility like canteen and hostel is
mai ntai ned as per the standards. The Institute provides with world cl ass
infrastructure for the ease and conveni ence of the students. The Institute
tries to build the inmage and reputation in the mnds of the students by
bal ancing all the stakehol ders — students, parents, alummi, corporate and
soci ety

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://theoxfordengg.org/pdf/7.2. 1-%0Best ¥R0Pr acti ces-%?02019- 20. pdf

7.3 — Institutional Distinctiveness
7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and

thrust in not more than 500 words
The Oxford Col | ege

4 distinctive areas are identified. 1. Good infrastructure.
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of Engineering is one of the nbst prestigious institutions in Bengaluru that
provides quality teaching and training in professional courses in various
streanms of Engi neering, post graduate progranms in Technol ogy (M Tech), Conputer
Application (MCA) and in Business Admnistration (MBA) and Research (Ph.D). The
coll ege canpus is set in a sprawling 6.25 acres of |and, ideal for education in
a serene environnment with buil dings over 65,000 sqg.neters of built-up area
spread over floors for academ c purposes. The college is situated al ong
I nformati on Technol ogy corridor in National H ghway towards El ectronics Gty
(NH 7), 1.0 kmfromthe silk board. In front of the oxford college of
engi neering netro station work-in progress. This hel ps students for the easy

transportation. 2. Skill Devel opnent activities. The current day successful
engi neers need to identify and anal yse the problens, concieve and design the
potential solutions, lias with the custonmers and work with their peers to

ensure custoner delight. They need to do these things efficiently, ethically,
professionally, and with conpetence at high speed. At TOCE we give our students
a formal training in the subjects as per the curriculum and special coaching on
Soft-skills and Technol ogy trends. At the beginning of the first year, we
i ntroduce the basics of conmmunication, teamwork, critical thinking and
| eadership. As they progress and cone to the final year, we ensure
sophi sticated activities like: cross functional team building, risk analysis,
sustainability, manufacturability and cost control along with the special
topics such as: IT, privacy and security 3. Mentor System Cbjective of the
Practice: The main objective of the Mentor Systemis to ensure that each
student is taken care individually in which they can talk to about their
academ ¢ and personal devel opnent and career planning. The context A great
advantage of the Mentor systemis the individual attention that students
receive. Every 10 students in a class will have a dedicated Mentor. Support for
the academ ¢ and personal devel opnent and wel fare of the students. Mentor
i nvol ves providing academn ¢ advi ce and support to the student across the
programre of study and reviewi ng wi der acadenic progress continually. Mentor
provi des an academ c reference to expert services with regards to study,

i ndustrial readi ness and placenents or further study. Their support extends to
provide a listening ear for problens, both personal and academ c. This system
provi des an excell ent chance for a strong rapport to devel op between nentor and
student. The Practice Each C ass has one Senior Mentor as C ass In charge, who
can provide induction guidance, support and resources to the faculty in the
Cl ass including, where appropriate, schedul es, suggested agendas and checklists
to maxi m ze consistency in the student experience of personal tutoring in a
Class. Senior Faculty are expected to coordinate and share practice with
coll eagues in simlar roles and to provi de updates suggestions as well as
addi tional sources of support and guidance to other Faculty nmenbers in the
managenent of nore conpl ex cases such as those involving disciplinary and
fitness to study

Provide the weblink of the institution
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8.Future Plans of Actions for Next Academic Year

The Institutions has a clear vision of contributing | earned graduates and post
graduat es personal to comunity, who in turn serve the global comunity wth
service and research . The future plans fall under:- 1. Mintaining and i nproving
the academ ¢ standards on continuous bases in all the progranms offered. 2. To
intensify the innovative teaching, |earning and eval uation process with
i nnovative approach. 3. To initiate student satisfaction survey on overal
institutional developnent. 4. To strengthen the facilities for specially abled,
sl ow and advanced | earners and encourage students fromoutside the state. 5.
Strengt hen incubation centre 6. Planning to conduct |arge nunber of pre placenent
activities for the final year students of various courses so as to hel p students
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optimally utilize the benefits of placenent opportunities. 7. Continuation of
efforts towards eco-friendly practices 8. Strengthen Alumi data base, the
activities of alumina and parents through the respective committees 9. Mbtivate
faculty to take up nore nunber of research activities and to publish nmore numnber
of papers in different journals 10. Start working for establishing “Deened to be
Uni versity”
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